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 U18 

 
 
UP 6 15.8 & Appendix I Union amends their proposal 
 
There shall be no contracting out. 
 
 
The College shall not contract out existing work that is normally and customarily 
performed by employees within the support staff bargaining unit as defined in the 
Colleges Collective Bargaining Act, 2008, except as mutually agreed upon between the 
College and the Local through UCC. If the parties form such an agreement, the 
contracting out language within the collective agreement shall apply.  

The College reserves the right to contract out work in emergency circumstances beyond 
the College’s reasonable control. In such cases the College shall provide detailed 
information (i.e. type of work, duration of the contract, salary), to the Union.  
 
 
 
UP 13  3.2 (NEW) Union amends their proposal 
 
3.2  Support Staff Work 
 
The Employer agrees that persons excluded from the Full-Time Support Staff and Part-
Time Support Staff bargaining units, including but not limited to managers, supervisors, 
and other non-bargaining unit personnel, shall not perform work normally and 
customarily performed by employees within the support staff bargaining unit as defined 
in the Colleges Collective Bargaining Act, 2008. 
 
The College agrees that Administrative Staff, including but not limited to managers and 
those in supervisory roles, shall not perform work normally and customarily performed 
by employees within the Support Staff bargaining unit as defined in the Colleges 
Collective Bargaining Act, 2008 except for the purposes of onboarding, training, or in 
emergencies when Support Staff bargaining unit employees are not readily available. 
 
 


